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INTRAPSYCHIC 
WOUNDS, 
INTERPERSONAL 
CONFLICT, AND 
THEIR IMPACT ON 
VIOLENCE 

Dr. Percy D. Johnson, Jr. ThD, DMin

INTRAPSYCHIC 
WOUNDS AND 

CONFLICT

• Refers to a conflict between 
different levels of the psyche: 
conscious, subconscious and 
unconscious when they show 
different facets of ego (self somatic, 
ego).

• In psychoanalytic theory, the clash 
of opposing forces within the 
psyche, such as conflicting drives, 
wishes, or agencies
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INTERPERSONAL 
CONFLICT

• Disagreement or discord between people 
with respect to goals, values, or attitudes.

• Interlocking webs of power-based 
relationships. 

• Informed by cultural and communal 
differences, role expectations, values, 
social relations and perceptions of fear, 
rejection, and abandonment

• Context of social differences with an 
emphasis on social class and issues 
related to self-worth, deserving, and 
entitlement. etc. 

RESULTS AND 
RESPONSES

• Can result in unyielding 
psychological, emotional duress, 
an inner torment, indignation, 
internal dissipation, internal 
turmoil and externalized rage. 
”Ellison III, Gregory C. Cut Dead 
But Still Alive: Caring for African 
American Young Men. (Nashville: 
Abingdon Press, 2013, 2). 
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WILLIAM 
JAMES

• 19th Century Philosopher and Psychologist 
William James coined the term, "cut dead," 

• The term refers to the belief “that it would be a 
cruel and fiendish punishment for any person 
to go unnoticed or unseen, to be made 
invisible."

“WILLIAM JAMES 
RECOGNIZED 
THAT PEOPLE 
WOULD RATHER 
BE TORTURED 
THAN TO BE 'CUT 
DEAD'—
DELIBERATELY 
IGNORED OR 
SNUBBED 
COMPLETELY." 
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• It is better to be a complete victim 
of an anger unrestrained and a 
wrath which knows no bounds, to be 
torn asunder without mercy or 
battered to a pulp by angry 
violence, than to be passed over as 
if one were not. 

THURMAN 
CONTINUED

• Here at least one is dealt with, 
encountered, vanquished, or 
overwhelmed-but not ignored. It is 
a strange freedom to go nameless 
up and down the streets of other 
minds where no salutation 
greetings and no sign is given to 
mark the place one calls one’s own. 
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EMPTY SELF 
IN THE 21ST 

CENTURY

• “They have a bottomless pit where their identity 
should be—an inner void they try to fill with 
competitive success, consumerism, sexism, 
racism, or anything that might give them the 
illusion of being better than others. We embrace 
attitudes and practices such as these not because 
we regard ourselves as superior but because a 
path to identity, a path we would not need to walk 
if we knew who we were.” Parker J. Palmer, A 
Hidden Wholeness: The Journey Toward an 
Undivided Life. (San Francisco: Jossey-Bass, 
2004), 33-34

"One of the young men that I 
chronicle in the book was a very 

notable drug dealer in his 
community," Ellison says. "And 
some of the counselors at the 

program I worked at were 
badgering him to change and he 
said, 'You don't know me.' And he 

proceeded to tell his story." 
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LEARNING 
THE WHY

• He said, 'I sell drugs because 
my mother is a crack-head and 
she prostitutes out of our home. 
So, I sell drugs to keep the men 
from coming into my home and 
protecting my younger sisters 
who are there.'" 

FOUR HUMAN 
FUNDAMENTAL 

NEEDS

• Belonging

• Self-Esteem

• Control

• Meaningful Existence
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SOUL

• Evelyn Underhill, poet, writer, and mystic, 
describes the soul work as a transmitting 
instrument that recognizes the fundamental 
relationship between itself and the divine.

• Ignatius argued, What matters most to the soul is 
the full realization that we come from G-D. (The 
Holy, The Divine, Creation).

• The work of the soul, then is the challenge of 
discerning: 

a) To what or whom do we belong? 

b) Where have we come from? 

c) Where are we destined to go next? 

SOUL-TENDING WORK

• Basic assumption that an organization has a soul-

• Belief that the true self of the organization has a 
spark of the divine essence.

• Believes that G-D, The Divine, or Creator, is 
invested in the choices that impact the future of the 
organization. 

• Unveiling of G-D, The Divine, or Creator’s interest 
to those with discerning hearts.

• Connection between the authentic self of the 
leader and the authentic self of the institution 
(Beaumont, Susan. How to Lead When You Don’t 
Know Where You’re Going: Leading in a Liminal 
Season. (New York: Rowman & Littlefield, 2019) 50.
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